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WHAT MAKES 
ST. GEORGE

Come experience 
The Brighter Side in St. George

St. George is  the fifth-largest city in Utah with a full-time 
population of nearly 100,000 residents. With 300 days of 
sunshine per year, mild winter temperatures and a gorgeous red 
rock backdrop, St. George has long been a high-profile tourist 
destination. In recent years, new residents and visitors are 
attracted to St. George’s world-class healthcare, active lifestyle, 
access to university education and proximity to unrivaled 
recreation — including renowned golfing, hiking, rock climbing 
and mountain biking opportunities.
 
Scenic beauty abounds at nearby Snow Canyon State Park, Quail 
Creek and Sand Hollow Reservoirs, Zion National Park, Bryce 
Canyon, Lake Powell and Grand Canyon National Park. 
 
St. George has consistently ranked as one of the fastest-growing 
areas in the nation for the last two decades. It is among the 
safest and best places to live in the United States and was rated 
among the top 10 best small cities in the country for business 
and careers by Forbes.
 
St. George has attracted international events as its stature has 
grown. Since 2010, the City has hosted at least one IRONMAN 
or IRONMAN 70.3 race each year, including two IRONMAN 70.3 
World Championships and one full-distance IRONMAN World 
Championship. The annual St. George Art Festival, St. George 
Marathon, nearby Tuacahn Center for the Arts and a robust 
concert series provide residents and visitors with high-quality 
entertainment options. Utah Tech University’s transition to 
Division I athletics punctuates the institution’s rise in profile. The 
bustling St. George Regional Airport boasts daily nonstop flights 
to Dallas, Denver, Phoenix and Salt Lake City.
 
The City has more than 800 full-time positions as well as 500 
part-time or seasonal employees.  Staff members enjoy great 
working relationships department to department, as well as with 
our elected officials. 

The Brighter SideThe Brighter SideThe Brighter Side



INTEGRITY
We are honest in our actions and communications.

INNOVATION AND EFFICIENCY
We encourage new ideas and solve challenges in ways that create value 
for our citizens.

PROFESSIONAL AND PERSONABLE SERVICE
We value those we serve and treat them with respect.

TEAMWORK
We approach opportunities and challenges as a team and find ways to help 
each other succeed. 

EXCELLENCE
We believe success is achieved by defining and exceeding the expectations of 
our citizens.

Core Values



City Administration has an essential role in a city that has been named one 
of the fastest growing in the nation for the past several years. We strive 
to be innovative, professional, and build relationships. This enables us to 
better serve our growing community.

City Administration



 

About the 
Position

GENERAL City Manager responsibilities are 
for a manager form of city government. Under 
general direction of the Mayor and City Council, 
plans, directs, controls, and coordinates all 
activities, programs, and services to carry 
out the efficient and economic operation 
of the City of St. George. Responsible for 
the implementation and enforcement of all 
ordinances and regulations of the city, as 
well as all obligations granted by or to the 
city. Oversees and directs the professional 
management of the City’s departments and 
administrative affairs, including operations, 
personnel, future plans, and budgets. Directs 
interdepartmental and problem resolution 
initiatives.

LIAISON TO MAYOR AND COUNCIL Manages 
the day-to-day operations and internal affairs 
of the City. Performs and directs research on 
issues, policies, and political developments; 
advises and apprises the Mayor and City Council 
as needed; approves recommendations for 
executive and administrative actions; makes 
recommendations for legislative actions; 
oversees internal investigations; and examines 
books, records, and official papers of all offices, 
departments, agencies, boards, or commissions 
of the city as needed to ensure the integrity of 
operations and to prevent impropriety. Obtains 
Mayor and City Council approval of staff plans 
and programs where necessary, and keeps 
them informed of staff progress. Apprises the 
Mayor and City Council of emergencies. 

Attends and/or conducts various city meetings 
and advises city boards and commissions. 
Prepares for and attends all meetings of the 
City Council, recommends measures deemed 
expedient, proposes alternatives and options, 
solicits legal responses and positions from the 
City Attorney, and participates in deliberations 
without the right to vote.

STRATEGY AND VISION Under general 
direction of the Mayor and City Council, 

formulates, establishes, administers, and directs 
the City’s financial and administrative strategy. 
Responsible for initiating, implementing, 
advancing, and measuring the effectiveness of 
city-wide strategic plans. This is a professional 
managerial position requiring expertise in all 
municipal functions.

CHIEF EXECUTIVE OFFICER Acts as the 
City’s Chief Executive Officer. Accountable to 
the Mayor and City Council for the financial 
operations and administrative support for 
the city corporation, a multi-million-dollar 
corporation providing municipal services 
for Southern Utah’s largest city. Develops 
operating strategies for the City. Leads 
and evaluates administrative and financial 
professionals involved with strategic planning, 
budget, policy formation, revenue generation, 
accounting and controls, investment and cash 
management, procurement, and property 
transactions. Presents various policy options 
and strategic plans to the Mayor and City 
Council for consideration. Develops policies, 
procedures, and processes as needed to 
implement the decisions of City Council.

Assumes responsibility, as Chief Executive 
Officer, for full and effective utilization of city 
personnel by establishing overall department 
objectives, priorities, and standards. Leads, 
assists, and advises department directors in 
the establishment of short-and long-term goals 
and projects.

EXECUTIVE LEADERSHIP Directs city 
operations through subordinate department 
heads. Oversees, evaluates results, and rates 
performance of the city’s executive staff. 
Coordinates city-wide management activities 
and facilitates implementation strategies. 
Monitors program success to determine 
continuance or discontinuance. Coordinates 
department heads to implement changes 
in city policy and processes. Monitors and 
ensures compliance of staff functions with 
laws, ordinances, and ethical practice. Meets 
individually and in groups with department 
directors and outside agencies to oversee 
activities, resolve problems, and approve 
programs.



Compensation
Starts between $174,488 and $218,110/Year DOE

Health benefits include a 100% employer-paid premium option, as well as a pension plan 
and paid time off. Employees also golf for free at any of the city’s four amazing courses 
and enjoy free entry to the recreation center and city swimming pools.

careers.sgcity.org/#benefits

Qualifications
Education
Graduation from an accredited college or university with a bachelor’s degree in public administration, 
business administration, organizational communication, finance, or related field.  Master’s degree 
preferred.

Experience
Minimum of ten (10) years full-time progressively responsible experience in areas related to municipal 
budgeting, financial administration, management, or closely related area, of which five (5) years must 
have been in a supervisory and municipal administration capacity.

Licenses and/or Certifications  
Possess a valid driver license.  A valid Utah Driver License must be obtained within 60 days of hire and be 
maintained throughout employment.

Knowledge, Skills, and Abilities
Knowledge

•    Thorough knowledge of principles, practices, and techniques involved in the administration of 
     a municipal organization, including current public administration practices, budgeting, and public 
     finance.

•    Thorough knowledge of management theory, methods, and practices.

•    Considerable knowledge of state and federal laws as they apply to city management practices and 
     human resources management practices and procedures.

Skills
•     Strong analytical, organization, and planning skills.

Ability to
•    Communicate effectively, orally and in writing.

•    Direct, motivate, and evaluate subordinates.

•    Establish, maintain effective working relations, and deal tactfully with elected officials, department 
     heads, subordinates, the public, and officials and employees of other jurisdictions.

•    Work evenings and weekends as required to attend meetings and to meet deadlines.

•    Cope with stress and fatigue caused by personal accountability for high impact decisions, 
     balancing multiple conflicting priorities, and making decisions that are subject to criticism and 
     social conflict.



How to Apply
 Link to City Manager Job Posting

careers.sgcity.org/position/3619

 Applications are reviewed on an ongoing basis. This position is open until filled. 
Refer questions to Human Resources at:

435-627-4670

Pre-employment drug screening and criminal background screen are required. 
EOE. 

We provide reasonable accommodation to disabled candidates.  

We look forward to getting to know you.

http://careers.sgcity.org/position/3619

