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WHAT MAKES ST. GEORGE

The Brighter Side

Come experience The 
Brighter Side in St. George

St. George is the eighth-largest City in Utah with a full-time 
population of nearly 90,000 residents. With 300 days of sunshine per 
year, mild winter temperatures and a gorgeous red rock backdrop, 
St. George has long been a high-profile tourist destination. In recent 
years, new residents and visitors are attracted to St. George’s world 
class healthcare, active lifestyle, access to university education and 
proximity to unrivaled recreation — including renowned golfing, 
hiking, rock climbing and mountain biking opportunities.
 
Scenic beauty abounds at nearby Snow Canyon State Park, Quail 
Creek and Sand Hollow Reservoirs, Zion National Park, Bryce 
Canyon, Lake Powell and Grand Canyon National Park. 
 
St. George has consistently ranked as one of the fastest growing 
areas in the nation for the last two decades. It is among the safest 
and best places to live in the United States and was rated among 
the top 10 best small cities in the country for business and careers 
by Forbes.
 
St. George has attracted high-profile events as its stature has 
grown. Since 2010 the city has hosted an IRONMAN race every 
year, and in 2021 will welcome the world with the IRONMAN 70.3 
World Championship. The annual Art Festival, St. George Marathon, 
nearby Tuacahn amphitheater and Streetfest series provide 
residents and visitors with high quality entertainment options. Dixie 
State University’s recent transition to Division I athletics punctuates 
the school’s rapid growth and popularity. The bustling St. George 
Regional Airport boasts daily nonstop flights to Los Angeles, Dallas, 
Denver, Phoenix and Salt Lake City. 
 
The City has 700 full-time positions as well as 500 part-time or 
seasonal employees.  Staff members enjoy great working relationships 
department to department, as well as with our elected officials. 



INTEGRITY
 We are honest in our actions and communications.

INNOVATION AND EFFICIENCY
We encourage new ideas and solve challenges in ways that create value 
for our citizens.

PROFESSIONAL AND PERSONABLE SERVICE
We value those we serve and treat them with respect.

TEAMWORK
We approach opportunities and challenges as a team and find ways to help 
each other succeed. 

EXCELLENCE
We believe success is achieved by defining and exceeding the expectations of 
our citizens.

 Core Values



The City of St. George’s Community Development department has an essential 
role in a city that has been named one of the fastest growing in the nation 

for the past several years. We strive to be innovative, professional and build 
relationships. This enables us to better serve our growing community 

Community Development



QualificationsAbout the 
Position

EDUCATION
Graduation from an accredited college or 
university with a bachelor’s degree in urban 
planning, public administration, or a closely 
related field.  If a degree is not a closely 
related field, experience in planning may be 
substituted for education requirement..

EXPERIENCE
Minimum of two (2) years full time paid 
professional experience in land use planning 
or closely related field.  A Master’s degree in 
Planning or a related field may be substituted 
for the experience requirement.

LICENSES AND/OR CERTIFICATIONS
Must possess a valid driver license.  A valid 
Utah Driver License must be obtained within 
60 days of hire and be maintained throughout 
employment.

Under the direction of the Community 
Development Director, performs a variety of 
professional and technical duties for the City 
of St. George related to community planning, 
development, redevelopment, and growth.

Reviews application requests and development 
plans for site plans, conditional use permits, re-
zoning petitions, site inspections, subdivisions, 
hillside development, etc. to monitor community 
compliance with the City’s General Plan; zoning, 
development and sign ordinances; and other 
city policies and plans.

Participates in public meetings; prepares 
and makes presentations to the Planning 
Commission, Board of Adjustment, and City 
Council meetings.

Meets with the general public, developers, 
architects, engineers, realtors, and city officials 
to answer and discuss planning, zoning, sign 
code, variances, subdivision ordinance, and 
development issues.  Assists the public to 
define concerns and presents public questions 
to management.

Compensation
$47,142 - $70,712/YEAR DOE

Health benefits include a 100% employer-
paid premium option, as well as a pension 
plan and paid time off. Employees also golf for 
free at any of the City’s four amazing courses 
and enjoy free entry to the recreation center 
and Sand Hollow Aquatic Center. 
careers.sgcity.org/#benefits



How to Apply
Submit a completed City of St. George Employment application online at:

careers.sgcity.org/position/2996

 Applications are reviewed on an ongoing basis. This position is open until filled. 
Refer questions to Human Resources at:

435-627-4670

Pre-employment drug screening and criminal background screen are required. EOE. 
We make efforts to provide reasonable accommodation to disabled candidates.  

We look forward to getting to know you.
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WHAT MAKES ST. GEORGE

The Brighter Side

Come experience The 
Brighter Side in St. George

St. George is the eighth-largest City in Utah with a full-time 
population of nearly 90,000 residents. With 300 days of sunshine per 
year, mild winter temperatures and a gorgeous red rock backdrop, 
St. George has long been a high-profile tourist destination. In recent 
years, new residents and visitors are attracted to St. George’s world 
class healthcare, active lifestyle, access to university education and 
proximity to unrivaled recreation — including renowned golfing, 
hiking, rock climbing and mountain biking opportunities.
 
Scenic beauty abounds at nearby Snow Canyon State Park, Quail 
Creek and Sand Hollow Reservoirs, Zion National Park, Bryce 
Canyon, Lake Powell and Grand Canyon National Park. 
 
St. George has consistently ranked as one of the fastest growing 
areas in the nation for the last two decades. It is among the safest 
and best places to live in the United States and was rated among 
the top 10 best small cities in the country for business and careers 
by Forbes.
 
St. George has attracted high-profile events as its stature has 
grown. Since 2010 the city has hosted an IRONMAN race every 
year, and in 2021 will welcome the world with the IRONMAN 70.3 
World Championship. The annual Art Festival, St. George Marathon, 
nearby Tuacahn amphitheater and Streetfest series provide 
residents and visitors with high quality entertainment options. Dixie 
State University’s recent transition to Division I athletics punctuates 
the school’s rapid growth and popularity. The bustling St. George 
Regional Airport boasts daily nonstop flights to Los Angeles, Dallas, 
Denver, Phoenix and Salt Lake City. 
 
The City has 700 full-time positions as well as 500 part-time or 
seasonal employees.  Staff members enjoy great working relationships 
department to department, as well as with our elected officials. 



INTEGRITY
 We are honest in our actions and communications.

INNOVATION AND EFFICIENCY
We encourage new ideas and solve challenges in ways that create value 
for our citizens.

PROFESSIONAL AND PERSONABLE SERVICE
We value those we serve and treat them with respect.

TEAMWORK
We approach opportunities and challenges as a team and find ways to help 
each other succeed. 

EXCELLENCE
We believe success is achieved by defining and exceeding the expectations of 
our citizens.

 Core Values



The City of St. George’s Community Development department has an essential 
role in a city that has been named one of the fastest growing in the nation 

for the past several years. We strive to be innovative, professional and build 
relationships. This enables us to better serve our growing community 

Community Development



QualificationsAbout the 
Position

EDUCATION
Graduation from an accredited college or 
university with a bachelor’s degree in urban 
planning, public administration, or a closely 
related field.

EXPERIENCE
Minimum of five (5) years full time paid 
professional experience in land use planning 
and zoning administration.  A Master’s 
degree in Planning or a related field may be 
substituted for the experience requirement, 
with a minimum of three (3) actual years of 
experience.

LICENSES AND/OR CERTIFICATIONS
Must possess a valid driver license.  A valid 
Utah Driver License must be obtained within 
60 days of hire and be maintained throughout 
employment.

Under the direction of the Community 
Development Director, performs a variety of 
professional and technical duties for the City 
of St. George related to community planning, 
development, redevelopment, and growth.

Reviews application requests and development 
plans for site plans, conditional use permits, re-
zoning petitions, site inspections, subdivisions, 
hillside development, etc. to monitor community 
compliance with the City’s General Plan; zoning, 
development and sign ordinances; and other 
city policies and plans.

Participates in public meetings; prepares 
and makes presentations to the Planning 
Commission, Board of Adjustment, and City 
Council meetings.

Meets with the general public, developers, 
architects, engineers, realtors, and city officials 
to answer and discuss planning, zoning, sign 
code, variances, subdivision ordinance, and 
development issues.  Assists the public to 
define concerns and presents public questions 
to management.

Compensation
$57,437 - $86,155/YEAR DOE

Health benefits include a 100% employer-
paid premium option, as well as a pension 
plan and paid time off. Employees also golf for 
free at any of the City’s four amazing courses 
and enjoy free entry to the recreation center 
and Sand Hollow Aquatic Center. 
careers.sgcity.org/#benefits



How to Apply
Submit a completed City of St. George Employment application online at:

careers.sgcity.org/position/2996

 Applications are reviewed on an ongoing basis. This position is open until filled. 
Refer questions to Human Resources at:

435-627-4670

Pre-employment drug screening and criminal background screen are required. EOE. 
We make efforts to provide reasonable accommodation to disabled candidates.  

We look forward to getting to know you.


