
 
 
 
                                                                                                                                                                                                                      
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

St. George is in the southwest corner of 
Utah, just off Interstate 15. The St. 
George/Washington County area is nestled 
in a picturesque valley surrounded by 
impressive sandstone cliffs.  
The backdrop is breathtaking with blue 
skies, clean air, and a friendly business 
environment. Winters are mild, and you’re 
guaranteed over 300 sunny days per year! 
St. George is consistently listed as one of 
the best places to live and retire in the 
United States, including “Fortune’s 4 Great 
Places to Retire” (2011), “HGTV’s 10 Places 
Where Americans are Moving” (2011)  
The desert climate, with an elevation of 
2,760 feet, promotes year‐round recreation 
and leisure activities, which includes ten 
championship golf courses.  
 
St. George plays host to national and 
international outdoor sporting events that 
include the Ironman 70.3 Triathlon, The St. 
George Marathon (a Boston Marathon 
Qualifying event), The Huntsman World 
Senior Games, and almost 50 special 
events throughout the year. 
 

Police Officer Trainee – Base Pay:
Non‐certified applicants will be sponsored 
by the Police Department to obtain their 
Police Officer Certification – Pay: 
$33,028/yr. until certified, then PO I upon 
certification. 
 
Police Officer I (PO I) – Base Pay: 
 Certified applicants with less than 2 years 
of full time law‐enforcement experience – 
Pay: $41,662 – $52,083  
Maximum: $62,504 
 
Police Officer II (POII) – Base Pay: 
Certified applicants with a minimum of 2 
years full time law‐enforcement experience 
Pay: $48,318 ‐ $60,403 
Maximum: $72,488 
 
Police Officer III (POIII)‐ Base Pay: 
Certified applicants with a degree and a 
minimum of 3 years full time law 
enforcement, or no degree and a minimum 
of 5 years of full time law enforcement 
experience –  
Pay: $50,772 – $63,460 
Maximum: $76,149 
 

(100% of Pay reached w/in 5 years.  2%/year 
increase up to 120% “Maximum” of pay range) 



  
Why St. George Police? 
 

 With 115 Sworn Officers we are the largest Police Department outside the Wasatch 
Front.  

 Specialized units and training:  Bike Patrol, Motors, SWAT, Negotiations, K‐9, Drug 
Task Force, Gang Task Force, Instructor positions, Honor Guard, Accident 
Reconstruction Team. . . .  

 Focus and priority placed on recruiting quality professionals 
 Emphasis on training.  A minimum of 80 hours of on‐duty training per year.  Officers in 

special assignments will exceed that amount 
 Opportunities for training as an instructor in a wide variety of areas (EVO, Firearms, 

Defensive Tactics, CIT, and a variety of others) as well as specialized teams 
 Tuition reimbursement for employees who pursue continuing education  
 Officers with college degrees are eligible for accelerated promotional opportunities  
 All equipment and uniform supplies are provided by the Department 
 Take home vehicles provide for quick response if needed for major events and extend 

the life and condition of vehicles 
 St. George has all of the opportunities associated with a large metropolitan 

department in a community with the quality of life and feel associated with smaller  
communities 

 Fitness and a focus on completing a career with good physical and mental health is a 
priority.  City facilities (golf, swimming, recreation center, etc.) are open to employees 

If you are looking for a career with a professional law enforcement organization that values ethics and 
integrity; an agency with a wide variety of job options, promotional opportunities, and dedicated 
professionals, the St. George Police Department offers all of that and more. 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Patrol Division: 
The most recognizable unit in the Department.  Officers assigned to patrol are responsible 
for responding to calls for service, accidents, and conducting the initial investigations of 
reported incidents.  Officers bid for 1 of 4 shifts; Day, Swing, or Grave shifts.  Officers, 
throughout the department, are issued a take home vehicle and all the equipment needed 
for their assignments.  Officers can respond directly from their residence to major events or 
call-outs.  Many patrol officers have the option of working special assignments that may 
include S.W.A.T., Bomb Technician, Instructors in a variety of police disciplines, Honor 
Guard, Crisis Negotiations, and a wide variety of other specialized teams.     

Currently staffed with 115 sworn officers, the St. George Police Department is divided into the 
Administrative Services, Investigations, Patrol, and Special Enforcement Divisions.  We also operate the 
Communications Division which provides E911 and dispatch services to all of the law enforcement, fire, 
and medical agencies in Washington County     

Washington County, Utah’s, population estimate in 2017 is 165,662; approximately 84,400 
reside in St. George City.  In 2017 officers responded to over 32,000 calls for police services. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Special Enforcement Division: 
The Special Enforcement Division includes: The Traffic Unit, Bike Patrol, School Resource Officers, and Animal 
Services.  The Traffic Unit conducts traffic enforcement with the goal of reducing traffic collisions through 
focused enforcement; they are also tasked with accident investigations and reconstruction.  The Bike Patrol Unit 
focusses on quality of life issues including multi-unit crime free housing collaboration, homeless person liaison 
and coordination, and focused enforcement.  Bike officers are tasked with proactively addressing quality of life 
issues within the community.  The School Resource Officer program is comprised of 12 SROs assigned to the 
high school, jr. high, and intermediate schools throughout the city.  The Animal Services Unit is also falls under 
the responsibility of this division.  We have a well-run shelter, which operates with a no kill philosophy, and 
animal services program that we are very proud of. 

Quality of Life: 
All officers are assigned to Community Action Teams and are encouraged to work proactively keeping in mind 
that it is the quality of life in St. George that makes it such a special city.  The Bike and Motor Units embody that 
philosophy in their daily work.  They can be found in the parks, on the bike trails, and at special events meeting 
with citizens, and working to maintain our quality of life.  They also work in enforcement capacities addressing 
issues in neighborhoods relating to drugs, alcohol and party houses that promote underage consumption.  Bikes 
are uniquely capable of patrolling areas that conventional police vehicles are not. The officers working these 
assignments have a true passion for what they do and are very good at their jobs. 



 

 

 

  

The Investigations Division: 
The Investigations Division is organized into three units, Detectives, Drug Task Force, and Fraudulent Identity 
Securities Team / Gang Unit.  All detectives assigned to this division undergo advanced training in their respective 
disciplines and specialize in investigations that are more complex or time consuming.  

Washington County Area Drug Task Force: 
The Washington County Area Drug Task Force is supervised by the St. George Police Department, contributing 3 
detectives and a sergeant to the Task Force.  Other law enforcement agencies within the county participate in the 
Task Force. 

Fraudulent Identity Securities Task Force (F.I.S.T.) & Gang Unit: 
Detectives assigned to the Gang and F.I.S.T. Unit primarily focus on investigating identity theft cases, gang 
related crimes, and potential homeland security threats.  A partnership with the Department of Homeland 
Security has provided for effective investigation and follow up actions against perpetrators who have assumed a 
false identity using the personal information of real people.  This requires coordination of efforts between 
detectives, DHS agents and other governmental entities and has proved an effective tool in addressing identity 
theft.  Additional assignments include partnering with the A.T.F. to investigate weapons offenses that may 
eventually be prosecuted federally.   

Detective Unit: 
There are 16 detectives and 4 supervisors assigned to the Investigations Division.  Each detective has a primary 
investigative focus and is assigned cases within their specialty; categories include crimes against persons, sex 
crimes, property crimes, financial crimes, prescription drug offenses, forensic evaluation of electronic devices 
through collaboration with the State Crime Lab for computers and cell phone forensics at Dixie State University.  
Detectives are provided with training in crime scene investigation and processing, interviewing, other topics 
specific to their assignments.   



 

  

The Administrative Services Division: 
The Administrative Services Division consists of 4 sworn officers and several civilian full and part time personnel.  
The Department’s hiring, media relations, professional responsibility investigations, training, records 
management, equipment and uniforms, and evidence room are all managed through the Division.  A sworn 
officer is available in the reception area of the department, during business hours, to allow citizens to file report. 
   
A quartermaster has been tasked with the acquisition and tracking of all issued equipment, fixed assets, and 
uniforms provided to officers by the Department.  All equipment needed by Department employees is provided 
by the Department.   
 

Training: 
Training is a priority of the St. George Police Department.  
Officers receive a minimum of 80 hours of training per 
year.  That total increases if they are part of a specialized 
team or unit.  We understand that it takes training that is 
realistic in nature and challenges the officer’s judgment 
and decision-making abilities, under stress, to prepare 
them for the challenges they will face on the street.  Most 
topics are taught by S.G.P.D supervisors and officers, and 
many of the Department’s instructors also teach for 
P.O.S.T. 
 



 

 
 

St. George Police Officers are 
members of the community and 
care about the quality of life.  
Through their daily work and in 
their spare time they are 
involved in a variety of activities 
that support and enhance the 
community we all enjoy.   

St. George is an event 
destination.  The City 
Parks, natural 
resources, and active 
lifestyle of the 
community draw 
millions of tourists and 
athletes each year.

We are looking for 
employees who want 
to be members of the 
community AND 
officers who will 
proactively work to 
maintain the quality of 
life we all enjoy. 


